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Position:  Business Reporter  
Reporting to:  News Editor
Publications:  The Herald and Weekend Post
Location:  Port Elizabeth 

POSITION OVERVIEW

The Herald and Weekend Post are looking for a highly motivated individual to fill the position of Business 
Reporter for our print and digital platforms. 

MAIN RESPONSIBILITIES / OUTCOMES
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CORE COMPETENCIES REQUIRED:

Knowledge Skills Attitudes
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Applications and CV’s should be addressed to email:
ecrecruitment@tisoblackstar.co.za

Closing date:  Friday, 21 September 2018

Tiso Blackstar Group (Pty) Ltd is an Affirmative Action Employer and as such, preference will be given to 
candidates who will add to the diversity of our organization.  Kindly take note that should we not respond 

to you in the next 21 days, you may regard your application as unsuccessful.
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Position:  Sales Executive   
Reporting to:  Sales Manager
Publications:  The Herald and Weekend Post
Location:  Port Elizabeth 

POSITION OVERVIEW

The Herald and Weekend Post is seeking a highly motivated individual who will efficiently and effectively 
achieve budgetary targets for both publications. 

MAIN RESPONSIBILITIES / OUTCOMES
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CORE COMPETENCIES REQUIRED:

Knowledge Skills Attitudes
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Applications and CV’s should be addressed to email:
ecrecruitment@tisoblackstar.co.za

Closing date:  Friday, 21 September 2018

Tiso Blackstar Group (Pty) Ltd is an Affirmative Action Employer and as such, preference will be given to 
candidates who will add to the diversity of our organization.  Kindly take note that should we not respond 

to you in the next 21 days, you may regard your application as unsuccessful.
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ERM Reference Number: 0414229

Environmental Impact Assessment for Exploration Drilling within 
Block ER236, off the East Coast of South Africa

INVITATION TO COMMENT

Eni South Africa BV (Eni), and Sasol Africa Limited (Sasol) hold an Exploration Right 12/3/236 (ER 
236) off the East Coast of South Africa. Eni and Sasol are considering the possibility of conducting an 
exploration drilling programme in Block ER 236 to assess the commercial viability of the hydrocarbon 
reservoir for future development.

The Project requires Environmental Authorisation (EA) from the National Department of Mineral 
Resources (DMR) under the National Environmental Management Act (NEMA) (Act No. 107 of 1998), 
as amended, through an Environmental Impact Assessment (EIA) process.

Notice is hereby given given of the commencement of the EIA and associated public participation process 
required under NEMA. Stakeholders are invited to attend one of the open house meetings listed below, 
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and the participants will have the opportunity to interact with ERM and the Project team, ask questions 
and provide comment. A local translator (isiXhosa in the Eastern Cape and isiZulu in Kwa-Zulu Natal) 
will be present at the open house locations.

Details of the open house meetings are as follows:

Date:  3 October 2018
Venue:   Broadwalk Hotel, Beach Rd, Summerstrand, Port Elizabeth
Time:    The project team will be available at the venue from 15:00 to 18:00

Date:  4 October 2018
Venue:   Blue Lagoon Hotel & Conference Centre, 21 Blue Bend Pl, Blue Bend, East London
Time:    The project team will be available at the venue from 15:00 to 18:00

Date:     8 October 2018
Venue:   Premier Hotel The Richards, 3 Hibberd Drive, Meer En See, Richards Bay 
Time:    The project team will be available at the venue from 15:00 to 18:00 

Date:     9 October 2018
Venue:   Gooderson Tropicana Hotel, 85 OR Tambo Parade, South Beach, Durban
Time:    The project team will be available at the venue from 15:00 to 18:00

Date:  10 October 2018 2018
Venue:   Venture Inn Hotel and Conferencing, Port Shepstone
Time:    The project team will be available at the venue from 15:00 to 18:00
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report is available for comment.  The draft EIA will be released for a 30 day comment period as per the 
requirements of NEMA and will be available on the Project website: www.erm.com/eni-exploration-eia, 
on request from ERM and at the following public locations:
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Stakeholders are invited to participate in the EIA process by identifying issues of concern and providing 
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please contact ERM:

E-mail: eni.offshore.eia@erm.com | Tel: 021 681 5400 or 011 798 4300 |                          
Project Website: www.erm.com/eni-exploration-eia | Post: Postnet Suite 90, Private Bag X12,Tokai, 7966
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JOB DESCRIPTION: 

TITLE:  Circulation Sales Supervisor 

REPORTS TO:  Circulation Manager 

LOCATION:  East London 

PRODUCTS:  All Tiso Blackstar Group Titles 

POSITION OVERVIEW: 

The primary responsibility of the role is to develop and grow sales of all the Tiso Blackstar titles across all channels. 

The position demands a creative, highly-organised sales orientated individual that can set up and deal with the managing of 

promoters and promotions in multiple regions.   

This person will work closely with the marketing department to reach the set sales goals with maximum efficiency. 

FUNCTIONAL RESPONSIBILITIES: 

���Ŷ�ĐŽůůĂďŽ�Ă�ŝŽŶ��ŝ�Ś��ŚĞ��Ă�ŬĞ�ŝŶŐ�ĚĞ	Ă��ŵĞŶ�
�	�Ğ	Ă�Ğ��ŚĞ�ĂŶŶ�Ăů�Đŝ�Đ�ůĂ�ŝŽŶ��ĂůĞ��drivers & marketing plan 

detailing the retail, subscription, event-related and bulk promotions planned for each title. 

���Ğ��ĞĞ�ĂŶĚ���		Ž���Ăůů�ŽĨ��ŚĞ�ůŽĐĂů�Đŝ�Đ�ůĂ�ŝŽŶ-driven events. 

���ĞĞŬů��ŵŽŶŝ�Ž�ŝŶŐ�ŽĨ�ŝŶĨŽ�ŵĂů��ĂůĞ���ĞĐ�Ž�
�ĂĚĚ�Ğ���	�ŽďůĞŵ��ĂŶĚ�	Ž��ible growth potential with the relevant 

contractors. 

���ĞŐ�ůĂ��ĐŽŵŵ�ŶŝĐĂ�ŝŽŶ�ĂŶĚ��	ĚĂ�Ğ��ŽŶ��Ğ��ů���ĂŶĚ��ŚĞ�	�ŽŐ�Ğ���ŽĨ�	�ŽŵŽ�ŝŽŶ�� 

����Ğ	Ă�Ğ��ĞĞŬů���ĂůĞ���Ğ	Ž����	Ğ��	�ŽŵŽ�ŝŽŶ��Ž�ĞŶ���Ğ��ŚĞ�	�ŽŵŽ�Ğ���Ă�Ğ�	ĂŝĚ�ĂĐĐ��Ă�Ğů��ĂŶĚ��ŝŵĞŽ��ů��� 

���Ŷ���Ğ�relationships with retailers and agents are nurtured and strengthened. 

���Ž�Ŭ�ĐůŽ�Ğů���ŝ�Ś��ŚĞ�ŵĞ�ĐŚĂŶĚŝ�ŝŶŐ��ĞĂŵ��Ž�ĞŶ���Ğ��ŚĞ�ďĞ���	Ž�ŝ�ŝŽŶŝŶŐ�ĨŽ���ŚĞ��ŝ�Ž��ůĂĐŬ��Ă���ŝ�ůĞ��ĂŶĚ��ŚĂ���ŚĞ�

agents are sufficiently supplied. 

�����ĞŶĚ��ĞůĞ�ĂŶ��ŵĞĞ�ŝŶŐ���Ž�ĞŶ��re that ad hoc promotional opportunities such as special events, new features, 

enhancements, etc. are fully exploited. 

 

JOB SPECIFICATION: 

�����ŽŶŐ
�Đ�ĞĂ�ŝ�Ğ�ĂŶĚ�	�ŽĂĐ�ŝ�Ğ�	�ŽũĞĐ��ŵĂŶĂŐĞŵĞŶ��Ăďŝůŝ�ŝĞ� 

���ŝŐŚů��Ž�ŐĂŶŝ�ĞĚ�ĂŶĚ��ĂůĞ��Ě�ŝ�ĞŶ 

�����ĞĂŵ�	ůĂ�Ğ���ŚŽ can support and motivate colleagues  

����	Ğ�ŝĞŶĐĞ��ŝ�Ś��Ğ�Ăŝů��ĂůĞ�
�	ůĂŶŶŝŶŐ�ĂŶĚ�ŝŵ	ůĞŵĞŶ�Ă�ŝŽŶ� 

����ĐĞůůĞŶ����ŝ��ĞŶ�ĂŶĚ��Ğ�ďĂů�ĐŽŵŵ�ŶŝĐĂ�ŝŽŶ��Ŭŝůů��ŝŶ��ŶŐůŝ�Ś���ŚŽ�Ă��Ž�ůĚ�ďĞ�ďĞŶĞĨŝĐŝĂů� 

���ŽŽĚ����ŬŶŽ�ůĞĚŐĞ
�Ğ�	ĞĐŝĂůů��Ğ-mail, excel and power point 

 Must be prepared to work after hours and over weekends and travel when necessary  

 ���ĂůŝĚ�Ě�ŝ�Ğ����ůŝĐĞŶ�Ğ is required 

PREFERRED EDUCATION LEVEL: 

���Ğ�Ăŝů��ĂůĞ�� ��Ğ�Ăŝů�	�ŽŵŽ�ŝŽŶ�!�ĂůŝĨŝĐĂ�ŝŽŶ�ĂŶ�ĂĚ�ĂŶ�ĂŐĞ 

���ŝŶŝŵ�ŵ�"��ĞĂ����experience in retail sales and promotions 
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NHLS VACANCIES
OFFICE OF THE CEO
SANDRINGHAM
HEAD: RISK MANAGEMENT AND INTERNAL AUDIT

Pay Grade: D5 (Ref:CORCEO0918/01/001)

INFORMATION TECHNOLOGY

CHIEF INFORMATION OFFICER

Pay Grade: E5 (Five year fixed term contract)

(Ref:CORCEO0918/01/002)

EXECUTIVE MANAGER - LABORATORY SERVICE 

Pay Grade: E5 (Five year fixed term contract)

Ref:CORCEO0918/01/004

Closing date: 03 October 2018

COO:  STRATEGIC INITIATIVES

Pay Grade: E5  (Three year fixed term contract) 

(Ref: CORCEO0918/01/003)

Closing date: 24 September 2018 at 09:00

The National Health Laboratory Service (NHLS) is a public health laboratory service with 

laboratories across South Africa. Its activities comprise diagnostic laboratory services, 

research, teaching and training, and production of sera for anti-snake venom, reagents 

and media. At the core of the NHLS is next-generation pathology excellence that 

supports the mandate of the Department of Health.

For more information regarding the content of these positions, please visit the NHLS career 

website at www.nhls.ac.za or mail your application to Jakie.Angelides@nhls.ac.za  

Correspondence will be limited to short-listed candidates only. All appointments have to be in 

line with the Employment Equity plan of the NHLS. Employment checks and assessments may 

be conducted.
www.nhls.ac.za

Building a 

nation

where 

quality of

life is 

improved 

is

the priority 

of the

National 

Health

Laboratory

Service.
Enquiries: Jakie Angelides, 

e-mail: Jakie.Angelides@nhls.ac.za

Tel: (011) 386 6115

basadzi media - advertisinwww.basadzi.co.za

2
0

18
16

3
3

PERMANENT: THREE (3) SENIOR RESEARCHERS – GAUTENG AND CAPE TOWN

TWO(2) RESEARCHERS – GAUTENG AND CAPE TOWN
DIVISION: RESEARCH AND RECOMMENDATIONS PROGRAMME

Salary Range: R826,053.00-R1,005,063.00 (SENIOR RESEARCHERS)

Salary Range: R697,011.00-R821,052.00 (RESEARCHERS)

;OL� -PUHUJPHS� HUK� -PZJHS� *VTTPZZPVU� �--*�� L_PZ[Z� [V� WYV]PKL� WYVHJ[P]L�� L_WLY[� HUK� PUKLWLUKLU[� HK]PJL� VU� WYVTV[PUN� [OL�

0U[LYNV]LYUTLU[HS� -PZJHS� 9LSH[PVUZ� :`Z[LT� �0.-9��� [OYV\NO� L]PKLUJL�IHZLK� WVSPJ`� HUHS`ZPZ� [V� LUZ\YL� [OL� YLHSPZH[PVU� VM� V\Y�

*VUZ[P[\[PVUHS�]HS\LZ��0[Z�]PZPVU�PZ�[V�WYV]PKL�PUÅ\LU[PHS�HK]PJL�MVY�HU�LX\P[HISL��LMÄJPLU[�HUK�Z\Z[HPUHISL�0.-9�Z`Z[LT��

Purpose: ;OL�:LUPVY�9LZLHYJOLYZ���9LZLHYJOLYZ�^PSS�IL�L_WLJ[LK�[V�HJ[P]LS`�JVU[YPI\[L�[V�[OL�--*»Z�V\[W\[Z��PUJS\KPUN�JVUK\J[PUN�

WVSPJ`�YLZLHYJO��H\[OVYPUN�W\ISPJH[PVUZ�HUK�YLSH[LK�JVTT\UPJH[PVU�WYVK\J[Z��KL]LSVWPUN�WYHJ[PJHS�WVSPJ`�YLJVTTLUKH[PVUZ�MVY�

NV]LYUTLU[�PUZ[P[\[PVUZ�IHZLK�VU�YLZLHYJO�YLZ\S[Z�HUK�KPZZLTPUH[PUN�YLZ\S[Z�]PH�IYPLÄUNZ��WYLZLU[H[PVUZ�H[�ZLTPUHYZ��^VYRZOVWZ�

HUK�PU�WHYSPHTLU[��

The Senior Researcher/ Researcher will also be responsible for working, amongst others in some of the following macro-economic areas:

Macroeconomic and fiscal issues: .YV^[O�HUK�+L]LSVWTLU[�	�<ULTWSV`TLU[�Σ�1THFQ�,T[JWSRJSY� +PZ[YPJ[�HUK�SVJHS�T\UPJPWHSP[PLZ!�

+L]LSVWTLU[��ÄZJHS�MYHTL^VYR��LX\P[HISL�ZOHYL�HUK�[YHUZMLYZ�	�4L[YVWVSP[HU�JP[PLZ!�+L]LSVWTLU[��ÄZJHS�MYHTL^VYR��LX\P[HISL�

ZOHYL�HUK�[YHUZMLYZ�Σ�5WT[NSHNFQ�,T[JWSRJSY�+L]LSVWTLU[��ÄZJHS�MYHTL^VYR��LX\P[HISL�ZOHYL�HUK�[YHUZMLYZ�Σ�.SKWFXYWZHYZWJ�7JXTZWHNSL�

:LJ[VYZ!�/\THU�:L[[SLTLU[�HUK�OV\ZPUN��^H[LY�HUK�ZHUP[H[PVU��[YHUZWVY[�HUK�YVHKZ��LULYN`�HUK�LSLJ[YPJP[`

:LUPVY�9LZLHYJOLYZ�9LZLHYJOLYZ�^PSS�IL�L_WLJ[LK�[V�WLYMVYT�THUHNLTLU[�HUK�HKTPUPZ[YH[PVU�K\[PLZ�� PUJS\KPUN� PU� YLZWLJ[�VM�

Z[HRLOVSKLY�LUNHNLTLU[Z��(SS�:LUPVY�9LZLHYJOLYZ��9LZLHYJOLYZ�T\Z[�^VYR�PU�M\SÄSTLU[�VM�[OL�Z[YH[LNPJ�KPYLJ[PVU�VM�[OL�--*�HUK�

HK]HUJL�0.-9�RUV^SLKNL�NLULYH[PVU��

Competencies: :[YH[LNPJ�*HWHIPSP[`�HUK�3LHKLYZOPW��7YVQLJ[�THUHNLTLU[��7YVISLT�:VS]PUN�HUK�(UHS`ZPZ��:LY]PJL�+LSP]LY`�HUK�

0UUV]H[PVU�

Requirement: 7O+�VY�4�,JVUVTPJZ��7\ISPJ�-PUHUJL�VY�YLSH[LK�ÄLSK��^P[O�ZWLJPÄJ�YLMLYLUJL�[V�[LHT�WYVQLJ[�^VYR�HUK�LJVUVTL[YPJ�

HUK�V[OLY�Z[H[PZ[PJHS�TVKLSPUN���

Experience: 4PUPT\T�
�`LHYZ»�L_WLYPLUJL�HZ�H�YLZLHYJOLY�MVJ\ZLK�VU�W\ISPJ�ÄUHUJL�PZZ\LZ�VY�PU[LYNV]LYUTLU[HS�ÄZJHS�YLSH[PVUZ�
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Is your business about 
to celebrate something special?

Call us on 041 504 7257
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